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At The Lottery Corporation, you're encouraged to be your authentic self — regardless of your sexual
orientation, gender identity or expression.

Who you are is who you are.

We recognise that a person’s sex assigned at birth and gender identity may not necessarily be the same.
Some people may have a different gender identity to the one assigned at birth, and some may identify as
neither exclusively male nor exclusively female.

We’re committed to creating a safe and inclusive workplace, where everyone feels free to be their authentic
self.

This statement of support outlines our approach to gender affirmation and our shared responsibility to care
for our people.

Support for Gender Affirmation

Paid Leave Up to four weeks paid leave which can be taken flexibly for any
gender affirmation related activity.

Carer’s Leave Up to 10 days’ gender support leave to care for a family member or
someone in your household who is going through a gender affirmation
process.

Personal Leave Team members can access personal leave, and may be able to

access annual leave, long-service leave, or unpaid leave in certain
circumstances.

Financial Allowance A financial allowance of up to $2,500 (net of any withholding or other
amount) for costs related to any part of the gender affirmation
process. Tabcorp may request evidence under certain circumstances

Flexible Work Arrangements This could include flexible hours, temporary adjustments to work
responsibilities, or working from home.

Our Shared Responsibility

It's on each of us to respect our colleague’s choices and how they want to identify.

Flexible work arrangement, leave and financial support are available.

Remember that everyone’s awareness and education is different.

The most important thing is to listen without judgement and provide the right support.

Always maintain your team members confidentiality.

Talk to your People Experience Partner for advice on how to develop a successful gender affirmation
plan.

When You Need Some Extra Support

Inclusion & Diversity at The See intranet.
Lottery Corporation

Inclusion & Diversity Policy See intranet.

Compliance with company policies is a condition of employment at The Lottery Corporation. The Lottery Corporation may vary its policies at its
discretion from time to time, without prior notice or compensation to employees, secondees or contractors, and the content of this policy is not
incorporated into any contract of employment or engagement.
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Leave Policy

See intranet.

Workplace Behaviours Policy

See intranet.

My Coach

https://www.assureprograms.com.au/

Qlife

Anonymous, free peers support
and referral for people wanting to
talk about sexuality, identity,
gender, bodies, feelings or
relationships.

https://qglife.org.au/

Pride in Diversity

https://www.prideinclusionprograms.com.au/

National LGBTI Health Alliance

https://www.lgbtighealth.org.au/

Intersex Human Rights
Australia

https://ihra.org.au/

Compliance with company policies is a condition of employment at The Lottery Corporation. The Lottery Corporation may vary its policies at its
discretion from time to time, without prior notice or compensation to employees, secondees or contractors, and the content of this policy is not
incorporated into any contract of employment or engagement.
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